
2025 – 2026
Cityscape Schools Employment Agreement

 
It is agreed that Leonard R Brannon has been offered, and has accepted the following position for the

2025-2026 school year at Cityscape Schools.
 

Assignment Description: Chief Executive Officer

Building: Central Administration

Calendar Code: 205 Dist

Start Date: 09/02/2025

End Date: 08/31/2026

 
Total Annual Gross Salary

 
$261,000.00

 
 
The Gross Annual Salary for the 25-26 school year will be paid out semi-monthly in equal payments beginning September

2025 - August 2026 according to Cityscape Schools District Payroll Schedule.
 

1. Term: You acknowledge and agree that you are an employee at-will under this Agreement. As an at-will employee, you may resign
your employment at any time, for any reason. Likewise, the School may terminate your employment at any time for any reason or for
no reason, with or without cause. Any change to the at-will nature of your employment must be by a specific, written agreement signed
by you and the CEO/Superintendent. You understand and agree that your assignment to a position with a stated wage or salary does
not create a contract or entitlement for a fixed term, or for wages during the term of this Agreement, or any period thereafter.
 
During the period of this Agreement, you shall work, as assigned by the School, according to the hours and dates set by the school
calendar or as otherwise adopted by the School, and subject to additional assignments from time to time made by the School. You
understand and agree that you will report to work each scheduled work day during the duration of this agreement unless you are on 1)
approved non-working day, 2) approved local leave, or; 3) an approved school holiday, except during district and department black-
out days which are considered in the best interest of Cityscape Schools and your department needs.  You will not be allowed to use
your days during district black-out days, except by written approval of the Superintendent. The non-working days are not apart of
your working day contract and must be used by the end date of this assignment.

 
2. Compensation: Your salary shall be paid, less applicable withholdings and authorized deductions, in accordance with the School's
standard payroll practices. Your salary as stated herein is considered to include consideration and compensation for in-service days,
meetings, trainings, conferences, any additional duties, responsibilities, tasks, and assignments as assigned or directed. You understand
and agree that you have no right to additional or supplemental compensation or stipend for additional duties, responsibilities, tasks, or
assignments. Should your employment with the School end for any reason, you will receive compensation accrued through the date of
separation, in accordance with applicable law and the School's payroll policies and procedures.

 
 Employee further understands and agrees that Employer may deduct money from Employee's pay for the cost to the School of

repairing or replacing any School supplies, materials, equipment, money, or other property that Employee may damage (other than
normal wear and tear), lose, fail to return, or take without appropriate authorization from the School related to Employee's duties.

Except in the case of misappropriation of money by Employee, Employee understands that no such deduction will take Employee's
pay below minimum wage or, if Employee is a salaried exempt employee, reduce Employee's salary below its predetermined amount.
The employee understands if they were to receive an overpayment of wages for any reason, repayment to Cityscape Schools of such

overpayments will be required.
 

3. Benefits: During the term of this Agreement, unless terminated by either you or the School as set forth below, you shall be entitled
to leave and benefits in accordance with state law and the School's policies and applicable benefit plans. The School reserves the right

to amend its policies and benefit plans at any time, to reduce or increase these benefits, at the sole discretion of the School.
 



4. Employment: You shall be employed subject to assignment, reassignment, additional duties, changes in responsibilities, transfers or
reclassifications of positions or duties, or transfers of assignment at the sole discretion of the Board of Directors or the Board's

designee, at any time.
 

5. Duties and Responsibilities: You shall work to the best of your skill and ability, and shall discharge the duties required or
assigned by your supervisors and by the School's policies, rules, administrative directives, regulations, state and federal law, and job
description(s), as are in effect at the inception of this Agreement, or as may be amended or adopted by the School from time to time

during the term of this Agreement at the School's discretion. You shall exemplify the highest standards of professional conduct and
commitment at all times.

 
6. Termination or Resignation: Except as otherwise required by law, upon your separation from employment with the School, you
agree that all reports, records, school equipment, or other items the property of the School will be properly submitted or returned to

the School.
 

7. Tenure or Continued Employment: The School has not adopted any policy, rule, regulation, law, or practice providing for tenure
or continued employment. No right of tenure, right of renewal, employment obligation, other expectancy (including but not limited to a

right of continued employment), or a claim of entitlement, is intended or created by this at-will Agreement.
 

8. Non-Chapter 21 Employment: This At-Will Agreement is not a Texas Education Code Chapter 21 term, probationary, or
continuing contract. This Agreement does not grant you any rights to the procedures or contract terms required by Texas Education

Code Chapter 21.
 

9. Entire Agreement: This letter constitutes the entire agreement between you and the School relating to this subject matter and
supersedes all prior contemporaneous agreements, understandings, negotiations, or representations, whether oral or written, express
or implied, on this subject. This letter may not be modified or amended except by specific, written agreement signed by you and the

CEO/Superintendent of Schools.  
 

If you have questions regarding your position/assignment, please reach out to your supervisor. If you have questions regarding your
compensation, please reach out to HR@cityscapeschools.org.

On behalf of Cityscape Schools, we are very pleased to have you as a member of our team and look forward to your
contribution to the school for the 2025-2026 school year!

 
 


